
����

��

�
�
�




�
�
	


��



�

�������
�������



��

�
�
�


�
�
�
�
�
�	

�
�

$=$$'"0;'0'520�'36'9</9';070�<2;�'6 <2��2'�3.)24<4 <3�'

63�'4072�4'0� '9</9&)�36< 72'705366;'<�'42�9'0� '6<�0��2+'

%#4' 2;)<42'492'4#.#74�'492'1+8+'70�3�'.0��24'2� 2 '

492'520�'3�'�2�5')3;<4<�2'�342;+'�<49'-�+�'.<77 <3�'

43407'9<�2;�'�+�'.<77 <3�'�24':3�'/0<�;'0� '0'�+�!'

#�2.)735.2�4'�042'�'492'73"2;4'<�'�='520�;'�($=$$'

 26<2 '2�)2�404<3�;,

�3<�/'<�43'$=$��'63�2�0;4;')3<�4'43')3;<4<�2'

.3.2�4#.'63�'�349'492'70�3�'.0��24'0� '9<�<�/'

3�2�077+'�9<72'.2 <0'3#4724;'90�2'63�#;2 '3�'705366;�'

�2�2;;<3�;'0� ' 3"�4#��;�'492'�207<45'<;'4904'

2.)7352�;'0�2';4< 7 7 '9<�<�/+*

�05366;'63�'$=$�'0�2'�#��2�475'4�2� <�/'43"0� ;')�2&

)0� 2.<�'72�27;�'0� '"2'0�2';4< 7 7 ';22<�/'0'�2�5'4</94'

.0��24'<�'492';�<7 72 '70�3�';)0�2+'83.2';2�43�;'0�2'

0� '"<7 7'�2'.3�2'0 �2�;275'<.)0�42 '490�'3492�;�'�#4'

3�2�077'492�2'<;'0�'0�#� 0��2'36'3))3�4#�<4<2;'63�'492'

/2�2�07')3)#704<3�+'��'49<;'�2)3�4�'"2' </'<�43'�#��2�4'

4�2� ;'0� ' 040'6�3.'�0�3��
�'0;'"277'0;'�2��#<4<�/'

/#< 0��2'43'927)'53#'0))75'2�3�3.<�'63�2�0;4;'43'

53#�'9<�<�/';4�042/5'63�'53#�'420.+

MQNLJHGKQNIQPFKFOEDDCIQPF

AK@?JFBKJ>LG

[?QGJI@EG?JHF

s{z'qrueft

iyoal'nkmhgdojb'`lloja^

]{\fp_wc v

q{ppru']{u�{�er�

iyoal'��aj�do�a'`lloja��

�n�a�ojmb'}'���n|

¦¤¡�fu'¥�¢

Å{ÃÃfpz'°{�¼fu»'�¼½

8ako­�'�j­k­�ob©

]{\fp_wc v

https://laboriq.co/en/


��

�
�

�



�
�

�
�

�
�	

�
�

?4:-954.;47�>9(4:.7(�.17)$45.'(!4)579(52%.('1�4):.&4)4.

-3:959"4. 3).�7('7)2.����+.��0%���.83�:.&4)4.7��4�.9(.

�7('7)2%.7!!3)�9(�.53.5;4.6+<+.�')47'.3 .�7�3).<5759:59!:.

�/5;4.;9�;4:5.(45.(4&.83�.�79(:.9(.:9�.13(5;:+.

6(41->3214(5.;3"4)4�.75.�+��%.&95;.7.>3&.:'-->2.3 .

57>4(5+.#(('7>.&7�4.�)3&5;.&7:.�+��%.5;4.>3&4:5.)754.9(.

13(5;:%.3(.-7).&95;.19�.53.>754.����.>4"4>:,

�(.����%.5;4.5;414.&9>>.�4.13)4.13�4)7593(+.=4141�4)%.

&4.7)4.!319(�.3  .3 .)4!3)�.>4"4>:+.�;4)4.&9> >.:59 > > .�4.

:'�:57(597>.;9)9(�%.5;3'�;.5;4:4.('1�4):.!7(.�3.'-.7(�.

�3&(.�7:4�.3(.9(�':5)94:.7(�.9(�9"9�'7>.!31-7(94:+.�(.

����%.&4.&9>>. > 9$4>2.:44. 4&4).(45.(4&.83�:%.3).75. >47:5.

�4>72:.)4->7!9(�."3>'(57)2.3).9("3>'(57)2.;9)4:+.�31-7(94:.

&9> >.:59 > > .�4. 3!':4�.3(.)4579(9(�.13)4.5;7(.;7> .3).5&3


5;9)�:.3 .5;49).&3)$ 3)!4*

QGDLNKIHGFEPMCKJBDKA�A�

IH[BDFKTX\SHDC

�3-.57>4(5.!3(59('4:.53.�)7"95754.53&7)�:.

9(�':5)94:%.&;4)4.3--3)5'(9594:. 3).�)3&5;.

7(�.9((3"7593(.7)4.->4(59 '>*

a
?7))4( .�7(!7: 54)% .�jg.  3 ) .jej#.7(�. 5;4 .#14) 9!7: % `

�|}{zy.~wv

����K
y��.�z�.���y{.�/���.�����{�.�y.{��.�zy��{

?4:-954. >723  :%.-43->4.7)4.(35.3(>2. 9(�9(�.83�:%.�'5.

;7> .7.19> > 93(. 83�:.&4)4.7��4�.9(.�7('7)2%. 9(.:-954.3 .

-4::919:5 9!.;47�> 9(4:,

�':9(4::4:.7)4.!3( 9�4(5. 9(.5;49).;9) 9(�.->7(:%.7(�.

17$9(�.5;4.;9)4:.5;42.;7�.->7((4�.;47�9(�.9(53.5;4.

(4&.247)+�7�4:.7)4.�4�9((9(�.53.:>3&%.75. >47:5. 9(.

54)1:.3 .;3&.�'9!$>2.5;42.7)4.�39(�.'-,

?9  4)4(5.:4!53):.7)4.4�-4)94(!9(�.�9  4)4(5. 91-7!5:. 9(.

53�72�:.17)$45+.�;9>4.54!;.;7:.4�-4)94(!4�.�44-.!'5:%.

(4&.;9)4:.7)4.�49(�.17�4.9(.:4!53):. 9(!>'�9(�.> 9  4.

:!94(!4:.7(�.�e��.� 7:5
13"9(�.!3(:'14).�33�:�+

ÄGÂHGÁGNC

��ÅÆ
|y��ÛÔzÙ��y�.Ò���.�.���.ÔzÎ�{�.Ò���`

{�yÌ�.���.ËÐÊÉ{

Å�ÅÆ
Ëîò�zy��.Î���.�ÒzÎ��.�/���.ÔzÎ�{�`

�y.�zy��{

�

A

�



��

�
�

�



�
�

�
�

�
�	

�
�

� , & � * $ $ + � "  �  � � � * � � � ( �  % ! � * � & � & # � & � % & � � % ) � � ) � � * $  � & �  � � � � � ' � �

� & � � " � * � �  � � � � � � ' � � ) � & � * ! % ! � * � *  � ! % � "  ! % ) �  � * $ � �  � � � & ! � ) � � & � ! � * � � $ & * � & � �

,  & � �  � % ) � % " & � ) , & � * $ $ � "  �  � � � $ * � � ! � * � & � � ) � � % "  ! � 
 & * ��

O" $&�!)�&��)��*� &!�"*,&��&���&��"&*��)��%�C
�

'�6�)���)�&+��*�
�C�! �&!!&!�*�&� ��%"&�43�6�

�)�%"$
��*��&��0*
)��!�*�����&��$)
�&�%�

 �!��*��&��$* �!��&�* ���&*��" !%)� ��$)�!��J)!%�

C�! �&!!&!�*�&�" � ��+�)��%"& ��C*��� $ $ � $&,&$!�*�&�

&#�&&� ���%"& ��$*
)��!�

Y�YUa^\ZXW_VWTaR[\[b]aQa

S`[VP

^`VV[b]aptjZkkPa[bVZa

^W\PfW_V[eW

{ z

x z

v z

w y

xwwv�� �xww{�� �xww}�� �xww��� � �xww|�� � �xwvv�� � �xwv{�� � �xwv}�� � �xwv��� � �xwv|�� � �xwxv�� �xwx{

¥�¢���xwxw�¤���� �¢� � ���¤���� ¤������������� � �y������ ¤����� �

£����������������¡�����������������£¢�¢��¢���

³
�&

3³
*

�
�

&
�

 �
�¨

,
&

�*
�

&
�

�,&�*$$+�" � ���*���(� %!�*�&�&#�&�%&��%)�

�)��*$ �&� �����'���&��"�*�� ������'�

�)�&�*!%!�*�* �!%�" !%)� �*$��  ���&!�)��&�!�*�

�$&*�&��, &�� �%)�%"&�),&�*$$�" � ���

$*��!�*�&��)��%" !�
&*��

Y�YUa^\ZXW_VWTaR[\[b]Å

QaS`[VP



��

�
�

�



�
�

�
�

�
�	

�
�

,)�$%����+#� �+����+�$"��#+�%�*�$��!+�)$� $+��+(%�*$�+) �

&%�+)(�$"%����������+�����%*$%(�*��%*(��$"����%*���

%�+)+���$��*$��*�+�,'�%�!%�$�*���%�$��*�%��+!$����$ ���

��%)*��+��+��*��+�%�!%������$ �����%)*��+��"+
�(�$"%�

%�+)+���%)$%���+�%�$�+
��%(��*$%���$"�+
�"+
$�$"%��%*� 

N H����� �+)�)%$�)%���+���

��%*$%B

9�7�+#$� �*)(�)�4��"%�%�

�)$%�%�$��*$%�"�2%�����)��

(+�)�$"%�!*�%�+#���+�$"���
$�

��!*�$��*�%��+)�$�*�)%(�$+�*�

#%���)(
�$��%��/% � ��$%�"��

"+
��)���# �)*)�%.

9��*�2�+��+#�+!%)��+����+
�(�

+##�%$��*�+##�����)���@�)��

�+��%��

r%$��+���+#�pH�^��+�b

9��%�%���+)���$"���+*(U�*�%(�

�*�+##��%�$%)(�)���%�+)(��
�$�

*�#%���%�$+�_

,�!*�$��#%�$� �)�%*����H�H]��

�%*�"�)���+$$+����(�
��%���

$"%)��%$
�)�)��$+�*�!+��$�O%�

�+���*�)���$
*$�+)����$"%�%)(�

+#�H�H]

�}|v~z}y{xv

uw{t}}s

������������������� ��������������������



06

h
u

d
s

o
n

r
p

o
.c

o
m

In terms of impacts for individual businesses, 

scaling the following 1,000-person company 

simulation up or down to fit your company size 

provides insights into how projections wil l l ikely 

unfold. If your company started the year with 1,000 

employees, here is what you could expect this 

year, compared to last year.

More new posit ions. Replace open roles.

Fewer new posit ions. Rethink replacement.

Need to h i re 20-40 employees at  a compet i t ive market  rate.

Need to h i re 10-20 employees at  a compet i t ive market  rate.

Need to h i re 120 employees at  a compet i t ive market  rate.

Need to h i re 140 employees at  a compet i t ive market  rate.

Need to backf i l l  320 posi t ions at  a compet i t ive market  rate.

Need to backf i l l  up to 280 posi t ions at  a compet i t ive market  

rate.

Need to keep compensat ion compet i t ive for  580 employees 

to reta in ta lent .

Need to keep compensat ion compet i t ive for  560 employees 

to reta in ta lent .

Net New Job Creat ion

Net New Job Creat ion

Involuntary Turnover

Involuntary Turnover

Voluntary Turnover

Voluntary Turnover

Remain in Role

Remain in Role

�0���	������
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����
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Net new roles Tnew hiresL> *dding roles to 

grow key team?

:ayo99s . involuntary turnover> Gutting 

positions due to budget or performanc3

Ruits . voluntary turnover> Cmployees leaving 

for new position?

Retention> Cmployees stay, but retention risks 

persist



��

�
�
�


�
�
�
�
�
�	

�
�

��(��"� �����"(�!�"����'�)�!&�'�(�%"('��(�'��"$!%�

�"%�'(�%'�"����(���(������'�(�'���'�)�!&�'�(�%"('�

���#(�"('��"#%!�������'%'�(������(%�'���(�'�#�%%'�(�

'�
�%!��'�(��"�'���(����� �#��(�(!������("�'�(��

50214/-

,30+20.+2+/*

C7B@9=7A;?=:8<A9>8:=B;67B:

ha\b�����]^MX[gMM�`[U�SX[`[Nf

ha\b�����egW`d

KaZb�����J`[`WgIg[R

KaHb�����_TNGXQgNQ^Tg�`[U�g[WX[ggTX[V

KaEb�����Fg`cQGN`Tg�DT`NQXQXP[gTL

Ka\b�����OgNG

?=:8<A9>8:=B;67B:;
k>;j=vxsBi>

�!�)"��'����������(%�'����#��"��('#���

#!��(%�#(�!��!%�%'"��'�("('��("%('��!�(�

(�'�)"��'��#�
'%&��(%!��������%�����$�(�

(�'��"%�'(��&�"��#���"
'�#�"��'���

{�'�'�"%'�(�'�!�'��(�"(�"%'��''����

�!$��$'������)"#('��~

�
¯"& �®'�(!� � ��� �' � �¢�" �& ( � #� ���� � #'�

¨"$!% ���



��

�
�
�


�
�
�
�
�
�	

�
�

"&(*� +$&(!&,��$��*+�+�*&( �! ���!+ !�$���#��*��*�+!�*�

�#���#��*���$&&!&,��"&�#�+�&$+*�)���*� $��$��#+�#��

#�*���!�!&,��$ +�)*$�����!����$ ��*(�+#��$)#�� ��

%�,$&!'$+!#& �+!*(�+#��*$��* +$+*�#���#� !&,�$�*�

*��*�!*&�!&,�$��#+�#���$!&��$ �$�*��#��$&!* �!&�

+*���+�$+��*&*�!+*(���#���#��!&+*�* +��$+* ��#��

�$�!+$���%&�+�*��� !�� !(*�#��+�*�*
�$+!#&�� #�*�#��

+�*��� !&*  * �+�$+�+##��$��#&,�+!�*�+#�,*+��$���#&�

+�$���$�+*��+�*��$&(*�!��$�*�&#�� #�*�#��+�*�#&* �

+�$+�$�*��*$��)�+��!�!&,�

6:893:85240.1--7-/

UZ#&R+��*�$��$!(�#���!�!&,��K� +��*�$� *�

�#��$&!* �+�$+�#�*���!�*(�$�*�&#��

�*++!&,�,#��=$�*� ��*�)#���#�� �#&�)#���

�� !&*  ��*+�!� �$&(��*+�+�$+��*�)#���

,�!(*�S

_
=$� �# �) �v$��#&� �h�Z� �c*& !# � �d�#&#�! + a

^$�#� ]\[



��

�
�

�



�
�

�
�

�
�	

�
�

�&'�!%��$&����#��% �"#��%#%�#&�'& ���& �$&���#&�

�%�"��%#%�� ��"���"!���&�����&��&'�#�"�"����"�#���


D"J���9$��&&���J�%#����#& �!%���%#%B�2%#%����%�'%$��#�"��"$�

#&�'& ��& !"���%����JB�0 "��&���$"% ��'�� ��J��"�$&��%�

9"�!��% ��&��'�" "�#�"��% �"#�����%����&'�#&�%��J��

�& "!%�#��#&�$&� �& J%��E%#�&�%��J&%��B@

L,%���"�'�%#�$&� �9����"������# $��J�#&�%!��"�"��%���$&� �

�"$�% "%��&��J &'#�?

+��&��"��"$��#%�"�&��" ��%! &�����������%��9����"������#�?

2"#" ���"�$&� �# �"��� ��J��""��B�P%#�" �#�%��9%���J�

 "*�� "�"�#��&���&��#�"��" �&��'�&�����%!%#��J�#�"� &�"��

%���$&� �"����O2&�'"��""��#�����%�"��"�"��&��",�" �"�!"�

%���"��!%#�&���+��#�" "��&�"&�"�'"�!%��� &�&#"�

��#" �%��$��H�%#����� ���% "� "%��$��""�"��#&��%�"�#������ "�

��!!"������N

0�%��!&��"��%#�&��%!!& ���J�#&��% �"#��%#%��%���9"�

!% "����#&���!& �& %#"�%���%����!%9�"��%$�# %���% "�!$�

�%'�B�K%�% $� %�J"��!%���%�"���J����!%�#��� "%���%! &���

����" "�#��&!%#�&���%���%## �9�#"�B�H& ���J�'�#��%��",�" #�

'�� ���"���$&��#&� �J�#���E"�$&� ��� ��J�%���$&� �9��J"#B

ecfZa_cd^[cY]X]WY[Z`\Vc

U\T[bZXZVScRcU\X\VXZ^V

{ZV\WfbV\cy^b[cmZ[ZVScRc
j^za\V_]XZ^VctX[]X\SZ\_

2%#%����"�" $#���JB�H�#���%#%��$&��J%���%�

!&��"#�# ��"�"�J"��%���"��� "�$&�� "! ��#�%���

 "#%���#�"� �J�#��"&��"�%#�#�"� �J�#�� �!"B�

��£����§�«�����������¤«�����£�«�����«��§�¤�

���£��«��������§£§�¤��««��®����������������

¦���������«���~~�£�}������£~�|���

��£�Õ���®�£«�§�Å�«�����«£��Õ�£������º��

���~«����§���£«Ò�§£«�«���®�����£��������§��

�����§£§�¤�Õ�£«�����®���������´�Å�£ÈÀ����

Ã³²¿Ã±½¿ÓÓ°°��£�«��§��§�Õ�}´�Å�£ÈÀ|��Ì

×

²

Ø

Ó

Ù

mailto:salessupport@hudsonrpo.com
mailto:info@LaborIQ.co

